
Position For Hire

Position Title: 

POSITION SUMMARY: 

ESSENTIAL JOB FUNCTIONS: 

MINIMUM REQUIREMENTS: 

EDUCATION:

EXPERIENCE:

SKILLS & KNOWLEDGE: 

Position Posting Date: 

Contact Information:   HR Department (937) 548-4158 or HR@greenvillefederal.com

Position Closing Date: 

Location: 

Exempt: Non-Exempt:         Part-time: Temporary:

Reports To:

Employment Opening

Greenville Federal o�ers a competitive pay structure, excellent health insurance package, 401k plan, ESOP, flex spending account, paid 
holidays, vacation, all in a professional working environment. Greenville Federal is committed to the principles of equal employment 

opportunity and is committed to make employment decisions based on merit. We are committed to complying with Federal, State and 
local laws providing equal employment opportunities, as well as all laws related to terms and conditions of employment. Greenville 

Federal is proud to be an a�rmative action/equal opportunity employer. EOE, including Disability/Vets.


	Position Title: Chief Financial Officer
	Location: Greenville
	Reports To: CEO/President
	MINIMUM REQUIREMENTS: 
	POSITION SUMMARYRow4: The Chief Financial Officer (CFO) is responsible for all of the Bank's fiscal operating results utilizing generally accepted accounting principles, such as cost accounting, budgets, and regulatory agency and government reports ensuring the safeguard of Bank assets. Counsels' senior management on fiscal control and profitability; prepares, presents and interprets financial reports to senior management; adheres to tax laws and regulatory compliance to properly reflect the financial position of the Bank. Directs accounting department activities; provides leadership, training and supervision within the department; provides a high level of customer relations and service; and ensures compliance with Bank policies and procedures. 



The position of Chief Financial Officer assists in attaining established Bank and department financial goals. Perform supervisory duties of department staff, coordinates staff for coverage in all related areas of the department. Assures compliance with all Bank policies and procedures, as well as all applicable state and federal banking regulations, including BSA/AML. 
	ESSENTIAL JOB FUNCTIONS4: Strategic Leadership

- Develop and execute financial strategies aligned with the Bank’s mission, vision, and long-term goals.

- Serve as a strategic advisor to the CEO and Board of Directors on financial performance, business planning, and capital management.

- Participate in executive decision-making and support organizational growth initiatives, including branch expansion, mergers/acquisitions, and new product development.

- Lead and mentor the finance and accounting teams to ensure alignment with organizational priorities and continuous improvement.



Financial Planning & Analysis

- Oversee budgeting, forecasting, and variance analysis to ensure accurate and actionable financial insight.

- Conduct profitability analysis for retail banking products, branches, and business lines.

- Evaluate financial performance indicators and provide recommendations to improve efficiency and cost control.

- Develop financial models to assess strategic initiatives and risk exposures.



Accounting & Reporting

- Direct and provide oversight to the Controller and the accounting function to ensure the accuracy and timeliness of all financial reporting

- Ensure compliance with Generally Accepted Accounting Principles (GAAP), banking regulations, and internal policies.

- Manage regulatory filings, audits, and examinations from state, federal, and internal authorities.

- Oversee preparation of accurate and timely monthly, quarterly, and annual financial reports for executive leadership and the Board.



Asset/Liability & Risk Management

- Lead the Asset Liability Committee (ALCO) to manage balance sheet structure, liquidity, and interest rate risk.

- Monitor capital adequacy, loan loss reserves, and investment portfolio performance.

- Collaborate with the Chief Risk Officer and Compliance to ensure sound financial controls and mitigate risk exposures.



Operational Excellence

- Evaluate and implement financial systems, tools, and technologies to streamline operations and reporting.

- Ensure robust internal controls and compliance with all applicable laws and regulations.

- Partner with IT and Operations to optimize automation, data analytics, and process efficiency.



Leadership & Collaboration

- Build and maintain relationships with external stakeholders including auditors, regulators, and financial institutions.

- Provide financial leadership and coaching to department managers and cross-functional teams.

- Foster a culture of accountability, transparency, and continuous improvement.


	EDUCATION: Bachelors degree in accounting, Finance, Business Administration, or related field required; MBA or CPA strongly preferred.
	EXPERIENCE: 10+ years of progressive financial management experience, including at least 5 years in a senior leadership role within the banking or financial services industry.
	SKILLS & KNOWLEDGE 1: - Strong knowledge of retail banking operations, financial analysis, budgeting, and regulatory compliance.

- Experience with ALCO management, investment strategies, and capital planning.

- Exceptional analytical, strategic planning, and communication skills.

- Proven leadership experience with the ability to motivate and develop teams.


	Position Closing Date: March 2026
	Position Open Date: Until Filled
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