
Position For Hire

Position Title: 

POSITION SUMMARY: 

ESSENTIAL JOB FUNCTIONS: 

MINIMUM REQUIREMENTS: 

EDUCATION:

EXPERIENCE:

SKILLS & KNOWLEDGE: 

Position Posting Date: 

Contact Information:   HR Department (937) 548-4158 or HR@greenvillefederal.com

Position Closing Date: 

Location: 

Exempt: Non-Exempt:         Part-time: Temporary:

Reports To:

Employment Opening

Greenville Federal o�ers a competitive pay structure, excellent health insurance package, 401k plan, ESOP, flex spending account, paid 
holidays, vacation, all in a professional working environment. Greenville Federal is committed to the principles of equal employment 

opportunity and is committed to make employment decisions based on merit. We are committed to complying with Federal, State and 
local laws providing equal employment opportunities, as well as all laws related to terms and conditions of employment. Greenville 

Federal is proud to be an a�rmative action/equal opportunity employer. EOE, including Disability/Vets.


	Position Title: Credit Manager
	Location: Greenville, OH
	Reports To: President and CEO
	MINIMUM REQUIREMENTS: Minimum 5 years credit analysis experience
	POSITION SUMMARYRow4: Greenville Federal, a community bank located in Greenville, Ohio, has an excellent opportunity for a seasoned, results-driven credit professional to join a dynamic loan origination team as its Credit Manager reporting directly to the President and CEO. 
	ESSENTIAL JOB FUNCTIONS4: Responsibilities include managing the credit quality of the lending team along with providing strategic direction of the credit and collections divisions. Successful candidate will possess inspiring leadership and interpersonal skills and have the ability to work in a collaborative environment. Must be able to provide timely, accurate and detailed reporting on portfolio credit risk and have responsibility for compiling, calculating and presenting the Credit Loss Reserves (CECL) each quarter. Must have excellent analytical, organizational and presentation skills and proficient computer skills.


	EDUCATION: Bachelor’s Degree in business related field
	EXPERIENCE: 
	SKILLS & KNOWLEDGE 1: • Self motivated and able to multi-task efficiently
• Excellent communications skills, both verbally and written
• Strong credit review and organizational skills
• Proven record of credit management leadership and able to lead by example
• Task oriented with the ability to meet specific goals
• Knowledge and experience of commercial, mortgage and consumer lending compliance, regulations and reporting requirements
	Position Closing Date: 05/04/2023
	Position Open Date: 
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